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Travel and Work Related Expenses
ADD:

Name Purpose Date Location Estimated Expenses
Anna Cecala Good Ideas in Teaching Precalculus March 16, 2018 New Brunswick, NJ $165.00
Emily Alston Decrease Attention Getting May 10, 2018 Newark, NJ $259.00 / title 1A

Change of Dates
Judy Corrente ISTE Conference From: June 23-27, 2018 To: June 22, 2018 — June 27, 2018

Field Trip Destinations

ADD:

University of Scranton, Scranton PA — Robotics Competition
Embassy Suites, Frisco Texas — Academic Decathlon Nationals
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Maternity Leave of Absence

ADD:

Employee #31027, Teacher, has requested a maternity leave of absence on or about April
30, 2018 through June 18, 2018. Pursuant to the Family Leave Act, she is also requesting
an unpaid childcare leave of absence from June 19, 2018 through November 16, 2018.

Appointment — Volunteer Extra-Curricular/Athletic Aide 2017-2018
CHANGE:

From: effective March 9, 2018

To: effective March 14, 2018

ADD:

Parsippany High School
Emily Loverdi  Track
Joshua Ni Lacrosse
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Resignation - PTHEA

ADD:

Christopher Ricciardi Parsippany High School effective 5/7/2018
Jessica DeZao Northvail School effective 6/30/2018

Resignations — PTHESA

ADD:

Emily Kuspiel Instructional Lake Hiawatha effective 3/9/2018
Dawn Woodell Paraprofessional Mt. Tabor effective 3/23/2018

Employment — Substitute Approval
CHANGE:

From: effective March 9, 2018

To: effective March 14, 2018

Additional Sick Days — PTHEA
CHANGE:

From: March 9, 2018 through June 21, 2018
To: March 14, 2018 through June 21, 2018
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Transfer of Assignment — Local 32
PULL

Corrections:

ADD:

Leave of Absence

Employee #49482

From: effective January 16, 2018 to January 23, 2018, utilizing available sick days, and an
unpaid medical leave of absence from January 24, 2018 to February 29, 2018.

To: effective January 16, 2018 to January 23, 2018, utilizing available sick days, and an
unpaid medical leave of absence from January 24, 2018 to March 2, 2018.

Employee #30848
From: effective January 18, 2018 through March 19, 2018 utilizing available sick and
personal days pursuant to the Family Medical Leave Act.

To: effective January 18, 2018 through March 23, 2018 utilizing available sick and
personal days pursuant to the Family Medical Leave Act.

Maternity L eave of Absence

Employee #40531

From: on or about April 16, 2018 through June 11, 2018 utilizing accumulated sick leave.
Pursuant to the Family Leave Act, she is also requesting an unpaid childcare leave of
absence from June 12, 2018 through November 9, 2018.

To: on or about April 16, 2018 through June 11, 2018 utilizing accumulated sick leave.
Pursuant to the Family Leave Act, she is also requesting an unpaid childcare leave of
absence from June 12, 2018 through November 7, 2018.

Additional Sick Days — PTHEA

Employee #30848

From: thirty (30) additional non-accumulative sick days with pay, less the cost of a
substitute, effective February 5, 2018 through March 19, 2018.

To: thirty (30) additional non-accumulative sick days with pay, less the cost of a substitute,
effective February 5, 2018 through March 23, 2018.




