PARSIPPANY-TROY HILLS TOWNSHIP SCHOOLS
SUPERINTENDENT’S BOARD OF EDUCATION BULLETIN
Number 12 ADDENDUM February 7, 2019

The following motions are non-controversial, a matter of routine business and will be voted on by one motion:

44. Resolution - Fitness for Duty FITNESS
FOR DUTY

WHEREAS, pursuant to N.J.S.A. 18A:16-2, N.J.A.C. 6A:32-6.3(b), the
Board may require an employee to undergo a medical examination when
the employee shows evidence of deviation from normal physical or mental
health;

NOW, THEREFORE, BE IT RESOLVED, that Employee 1.D. #30511, is
hereby directed to immediately undergo a medical examination to deter-
mine his fitness to work, at Board expense,

BE IT FURTHER RESOLVED, that Employee 1.D. #30511, is hereby di-
rected to undergo a follow-up medical examination to determine his fitness
to work, at Board expense,

BE IT FURTHER RESOLVED, that the Board of Education hereby ap-
proves the appointment of Dr. Mario Finkelstein to conduct said examina-
tions at a cost not to exceed $1,250.00 per examination; and

BE IT FURTHER RESOLVED, that the Superintendent or her designee
shall provide the employee with written notification as to the reason for said
examination, pursuant to law.

45. RESOLUTION APPROVING SETTLEMENT AGREEMENT AND SETTLEMENT
ACCEPTING THE RESIGNATION OF EMPLOYEE NO. 10008 AGREE/RESIGN

BE IT RESOLVED, that the Parsippany-Troy Hills Board of Education

45. (hereinafter referred to as the “Board”) hereby approves the Settlement
Voted Agreement to be entered into between the Board and Employee No. 10008;
Down and

BE IT FURTHER RESOLVED, that the Board accepts the resignation of
Employee No. 10008, effective April 1, 20109.

BE IT FURTHER RESOLVED, that the Board President and Board Sec-

retary are directed to take such action necessary to effectuate the terms of
the Agreement and resignation.

46. Extended School Year 2019 Co-Coordinators ESY 2019

BE IT RESOLVED that the Board approve Cristina D’ Ambola and Brian

James as Co-Coordinators for the 2019 Extended School Year Program at
a stipend of $4,500 each.



Superintendent’s Bulletin No. 12

February 7, 2019

47. Appointment — Coordinating Supervisor of Special Education 6-12

48.

49.

50.

BE IT RESOLVED that the Board approve Mrs. Tarah Santaniello, who
has been recommended by the Superintendent, for the position of Coordi-
nating Supervisor of Special Education 6-12. Mrs. Santaniello should re-
ceive a salary of $101,000 + $15,000 stipend (prorated) for additional pro-
fessional responsibilities as assigned by the Superintendent, plus benefits,

pursuant to the Board/APSA Agreement effective April 9, 2019.

Employment — Interim Supervisor of Special Education

BE IT RESOLVED that the Board approve Bernadette Flaherty as the
Interim Supervisor of Special Education commencing on February 19, 2019
through April 10, 2019 at an hourly rate of $50.00, not to exceed 30 hours

per week, pending receipt of all paperwork.

Employment - PTHESA

BE IT RESOLVED that the Board approve the individuals named below

as a Paraprofessional in the area indicated:

Troy Hills Elementary School
Effective February 11, 2019
Sara Gesumaria Paraprofessional

Brooklawn Middle School
Effective February 19 2019
Karly Merkle Paraprofessional

Central Middle School
Effective February 8, 2019
Stephen Hill Paraprofessional

Parsippany High School
Effective February 11, 2019
Kaitlin McGuire Paraprofessional

Transfer of Assignment - PTHEA

BE IT RESOLVED that the Board approve the individual named below
who has been transferred/reassigned for the 2018-2019 school year as indi-

cated effective February 11, 2019:

Anthony Vlahakes
From: 5/5 BSI Teacher- Littleton

$22,013.00 (prorated)

$22,013.00 (prorated)

$22,013.00 (prorated)

$22,013.00 (prorated)

To: .6 BSI Teacher at Littleton and .4 BSI Teacher at Troy Hills
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51.

52.

Leave of Absence LEAVE OF
ABSENCE

BE IT RESOLVED that the Board approve a medical leave of absence for

employee #30511, Teacher, effective February 5, 2019 through April 30,

2019 utilizing accumulated sick leave pursuant to the Family and Medical

Leave Act.

Corrections CORRECTIONS

Employment - Acting Head Custodian

Johanna Andrews

From: October 26, 2018 through January 31, 2019
To:  October 26, 2018 through June 30, 2019

Additional Sick Days — PTHEA

Employee #30569

From: twenty (20) additional non-accumulative sick days with pay, less the cost of a sub-
stitute, for, Teacher, from December 13, 2018 through January 18, 2019. This leave will
be counted against available FMLA leave entitlement.

To:  From: thirty (30) additional non-accumulative sick days with pay, less the cost of
a substitute, for, Teacher, from December 13, 2018 through February 1, 2019. This leave
will be counted against available FMLA leave entitlement.

Waiver of Teaching Loads

From:

Name Location Subject Amount Effect. Date Class load | Formula
Sydney DeBari PHHS | Spanish Il Honors | $2,811.70 | 11/12/18 -2/14/19 1 1/7
Jacqueline Forte PHHS AP Spanish $3,866.63 | 11/12/18 - 2/14/19 1 177
Marco Garcia PHHS | Spanish Il Honors | $2,780.63 | 11/12/18 - 2/14/19 1 177
Misslady Torres PHHS Spanish V $5,356.07 11/12/18-2/14/19 1 1/7

To:

Name Location Subject Amount Effect. Date Class load | Formula
Sydney DeBari PHHS | Spanish Il Honors | $3,667.43 | 11/12/18 -6/20/19 1 17
Jacqueline Forte PHHS AP Spanish $5,043.42 | 11/12/18 - 6/20/19 1 177
Marco Garcia PHHS Spanish 111 Honors | $3,626.90 | 11/12/18 - 6/20/19 1 1/7
Misslady Torres PHHS Spanish V $6,986.18 | 11/12/18-6/20/19 1 1/7




